排序题（1）

Directions: Two different stories are told in the sentences. The sentences are jumbled up. Find the complete version of each story. Then tell your neighbor one of the stories, and get him or her to tell you the other.
 1）When our oldest son decided to attend his father's alma mater, West Virginia University in Morgantown, the family toured the campus.

 2）Enjoying the spring semester of our senior year at Harvard, my classmates and I came up with what we thought were imaginative excuses for not delivering term papers.

 3） The dormitories now have air conditioning, he said.

 4） He paused, then added, "Just kidding!"

 5） On the way home, a traffic accident caused us to stop on a bridge. Seizing the opportunity for

    a geography lesson, my husband asked, "Does anyone know what river this is?"

 6） "Actually, I finished the speech early, printed it out and slipped it under your doors three

    nights ago. Didn't you get it?"

 7） My husband lectured the entire day on how much easier college life would be for our son than it had been for him.

 8） After stepping to the platform to deliver the keynote address, he said, "I've labored for days

  on the speech you asked me to prepare for tonight, and it's a masterpiece. Unfortunately, the  printer on my computer is malfunctioning, so I'll have to give it to you tomorrow or the next day."

9 Our son wouldn't have to walk or hitchhike to classes in bad weather the way he had because

    there was now a rapid-transit system.

10） "Probably the one you had to swim across every day," our son replied.

11） One good-natured professor found a way to turn the tables on us at a year-end dinner for the

    senior class.

The order of the sentences in the first story is:    1）, _______________

The order of the sentences in the second story is:  2）,________________

排序题（2）
     [A] Twelve years ago, Lawler recalls, a member of the staff brought in an article about the decline in children's health: “We said, ‘We have these kids five days a week. We should be able to do something.’” At that time, Lawler and his staff had a basketball court, a playing field---and a student body that dreaded the twice-yearly 1-mile run to measure fitness. So they eliminated the semiannual curse, requiring instead that every student run every week. "You wouldn't believe the line outside the nurse's office with kids and their medical excuses," says Lawler. But slowly the kids got over it---and into it.

     [B] Just as attitudes about PE and fitness are shifting, however, even the most enlightened teachers are finding themselves obstructed in their efforts. More and more schools are cutting back or eliminating PE instruction entirely. Illinois is the only state in the nation that requires daily physical education for grades K-12. But even in Illinois, schools can get waivers to replace PE with activities like band or choir. Only 8 percent of U.S. elementary schools 6.4 percent of middle schools, and 5.8 percent of high schools provide daily physical education for the entire school year. A quarter of all school children don't get PE classes at all. Indeed, one study indicates that today's grandparents are more active than their grandchildren--a fact almost certainly tied to the doubling of overweight children over the past 20 years.

[C] The Naperville schools have fitness centers, complete with stationary bikes and a climbing wall, in-line skates, heart-rate monitors for every kid, and--perhaps most important--a coaching staff with a shared epiphany about the links between childhood obesity and physical education.

[D] But the real value may be in showing all children, including those without athletic talent, the value of fitness.

[E] Welcome to the "new PE'---and not a minute too soon for any kid who has been picked last, Consigned to right field, or left dangling halfway up the climbing rope. The idea is to get away from the jock culture---fastest, strongest, most athletic---and instead start all kids on a road to lifelong fitness. And that starts with no humiliation. The Naperville, Ill., district, where Lawler teaches, has been highlighted in a government-funded book, Active Youth, as a model in promoting physical activity for children. 

       [F] There's no doubt that schools are squeezed for time and money. Parents want electives like foreign languages and music as well as AP courses, which count heavily in college admissions. In addition, teachers are struggling to boost scores on national tests, all at a time when school districts are faced with tight budgets. Gym class often little more than dodge ball to begin with--is typically the first subject to get the budget ax. Even recess, a poor substitute for true health education, can be pulled out of the day's mix. One California parent said teachers would count field-trip time---walking to a community center, for example---as part of required physical education time.

[G] Even so, it wasn't until four years ago that Lawler realized he was pushing some kids too hard. It was the heart monitors that changed his thinking. It turns out the kids were already working at their maximum aerobic capacity, even many of the apparent slackers, but he couldn't determine that just by watching them. He'd try to motivate them to work harder. After the monitors showed indisputably that they were working hard, he made several changes in the program, including switching from a mile run to a 13-minute run. The kids now know that distance and speed don't matter. Whether they're walking, running, in-line skating, playing soccer, or using the fitness center, what matters is that they're in motion long enough to keep their heat rate "in the zone"---the 145 to 166 beats per minute a 12-year-old needs to give the heart a good workout.

[E]→41.[  ]→42.[  ]→43.[  ]→44.[  ]→45.[  ]→[D] 
（Key: CAGBF）
排序题（3）
[A] Davenport defines "knowledge workers" as those who create knowledge, such as product development engineers, or whose use of knowledge is a dominant aspect of their work, such as financial auditors. One aspect of work that has changed is that users and creators of knowledge are more likely to be the same people.

[B] The role of the manager as merely an overseer of workers is an artifact of the Industrial Age paradigm, no longer appropriate to the Knowledge Age. Increasingly, middle managers' heads are on the chopping blocks of budget-tightening corporations, and those who fail to transform themselves into "player/coaches" will become obsolete, suggests Thomas H. Davenport, director of the Accenture Institute for Strategic Change.

[C] "Although each of these attributes of future management may represent only an evolutionary change from how managers worked in the late twenties century, in aggregate they comprise a managerial revolution," Davenport concludes.

[D] Chaparrel Steel, a mill in Midlothian, Texas, that produces new steel products from recycled steel, is an example of an Industrial firm that is in the vanguard of this mind-set according to Davenport. "Thinking is clearly everyone's job," he notes. "Even the first-line 'associate' is expected to work on production experiments, to identify new product offerings, and to propose new process designs... Chaparral has a very different style of management from most steel companies—its culture is nonhierarchical and workers are trusted to produce at high levels without monitoring."

[E] "Workers have traditionally been viewed as users of ideas, not creators of them, and if they do create ideas they have generally been small ones," says Davenport. "My view, however, is that successful in the future will be those in which it's everyone's job to be creating and using ideas that are both big and small."

[F] "There is still an important role, albeit a different one, for management in the future," Davenport writes in The Future of Leadership. "The single most important factor driving the change in what management entails is the rise and prevalence of knowledge work." Under the old model of management, managers were viewed as a separate part of the organization's workforce, mere link between the executives who make the decisions and the laborers who carry out the work. But in the new model, managers both make decisions and do work themselves. In advanced economies, knowledge workers now make up more than 50% of workers－or more, depending on how you define "knowledge worker". Davenport reports, "I know of a CEO of a large pizza chain who argues that every worker in the organization is a knowledge worker, and unless they all use knowledge to manage costs, serve customers well, and maintain high quality standards, the organization will not succeed. However, if pizza makers are knowledge workers, who isn't?"

[G] Davenport identifies eight key trends creating the Knowledge Manager of the Future. From overseeing work to doing it, too; From organizing hierarchies to organizing communities; From imposing work designs and methods to understanding them; From hiring and firing workers to recruiting and retaining them; From building manual skills to building knowledge skills; From evaluating visible job performance to assessing invisible knowledge achievements; From ignoring culture to building a knowledge-friendly culture; From supporting the bureaucracy to fending it off.

[B]→41.[  ]→42.[  ]→43.[  ]→44.[  ]→45.[  ]→[C]

